
A quarterly communication from Heron Resources, keeping you informed of our latest projects, initiatives and business opportunities.

The Explorer chats to Peter Eaton,
who was recently appointed
Managing Director of Heron’s gold
and base metal subsidiary Rubicon
Resources Ltd, which is to be spun
out and listed on ASX later this year.
Peter was formerly the General
Manager of Geology and Business
Development of Aditya Birla Minerals
Ltd.
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Heron recently outlined its Total Nickel Focus and
plans to spin out a number of assets, including
Rubicon, to focus on nickel. Can you explain to
investors why an IPO is best for the Rubicon
assets?
Heron, as most shareholders would know, has a large
and significant nickel portfolio. Being now a focussed
nickel company, Heron is busy directing the Kalgoorlie
Nickel Project towards development and looking at new
nickel opportunities. 

Also, despite the prospectivity of the projects, which is
why Heron acquired them in the first place, the market
doesn’t value these assets within Heron at anywhere near
their true value.

Putting these assets in a dedicated company, run by
experienced management, with adequate funding will
unlock their value for Heron shareholders and new

investors in Rubicon.  Post-IPO, we will be in a position to

utilise the funds raised for focussed exploration and we

have the exploration and mining experience to guide

these projects forward and extract their true value.

Rubicon is preparing to list on the Australian Stock

Exchange towards the end of 2006. At what stage

are you with the IPO and what remains to be done?

We are well advanced on the IPO status and aim to list in

November this year.  We have been working for the last

two months on all aspects of the IPO and the key

activities such as defining the exact project portfolio,

completing the relevant agreements between Heron and

Rubicon, technical evaluation of the projects and the

various due diligence work required are well advanced.

The final structure of the Rubicon IPO will be subject to finalisation of an agreement and Heron
shareholder approval at EGM, and may ultimately differ from that outlined in this Newsletter.
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How will Rubicon’s proposed capital structure work
and where will Heron shareholders gain from
earning shares in the new company when it floats?
On Rubicon l ist ing, Heron wi l l  receive a vendor
consideration in shares, which are intended to be
returned to Heron shareholders by an in-specie
distribution within 12 months after listing. Heron will also
retain an option component as part of the vendor
consideration. 

Heron’s Managing Director, Ian Buchhorn, will sit on the
Rubicon board, and based on current shareholdings will
be Rubicon’s largest shareholder.  However; post listing,
Rubicon will be a wholly independent company from
Heron.  

Given the quality of the assets, we believe that Rubicon
will be well supported in funding for the IPO, thereby
creating a robust platform from the outset.  Heron
shareholders will benefit through their exposure to
exploration upside in the assets that will reflect their true
market value in a well funded and managed new vehicle.

Of course, our goal is to emulate the success of Heron
itself and that of previous spin off company Avoca
Resources Ltd, which have both been very successful.
Pioneer Nickel Ltd, Heron’s previous nickel sulphide spin
off is also progressing well on high quality nickel assets.

How much will Rubicon be looking to raise and
what is going to be the commodity mix?
Our goal is to raise significant funds for this venture and
we are looking for $7-10 million; preferably the latter.  My
clear view is that with such a large and prospective
ground holding, Rubicon needs this amount to be an
efficient and effective explorer and to stamp itself as a
serious exploration company.  Small raisings on a few

projects seem to be the order of the day, but that is not

what we want to be about and we want this to be one of

our distinguishing features.

Our Western Australian Goldfields projects are primarily

gold projects; however, we are very keen to re-visit the

volcanic massive sulphide (VMS) copper-zinc potential of

the Yindarlgooda and Desdemona areas.  While strong

indications of this style of mineralisation are present at

both projects, previous exploration looked only at

outcropping gossanous areas.  

Iron oxide copper gold and Mt Isa style copper are the

main targets at our Warburton and Canobie (Queensland)

tenements.

Rubicon controls a large gold and base metal-
focused ground-holding, primarily in WA. What
projects are going to be the key focus for Rubicon?
Rubicon has some 10,000km2 of tenure under

application, of which 2,000km2 is granted.  Our initial

focus will be on the Yindarlgooda, Desdemona and

Bencubbin projects in the Goldfields where we have

granted tenements and smal l  gold resources (at

Yindarlgooda). Once granted, Warburton will become a

strong focus.  Other projects are Boddington South and

Canobie in the northern part of the Mt Isa Inlier in

Queensland.

• The Yindarlgooda Project comprises some 1,400 km

centred 55 km east of Kalgoorlie on a felsic volcanic

centre around Lake Yindar lgooda. The project

comprises both gold and VMS-style base metals

occurrences, considered prospective for economic

copper and zinc mineralization. It contains two small

gold resources.
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• The Desdemona Project comprises a group of
tenements covering 1,450 km located south of
Leonora and considered prospective for gold and
VMS-hosted base metals. This area contains a similar
rock sequence to that which hosts the Teutonic Bore
and Jaguar VMS deposits. Signif icant gold
occurrences and anomalies occur within this tenement
group.

• The Bencubbin Project is located 70km north of
Merredin and covers the entire Bencubbin greenstone
belt. Previous drilling an anomaly that returned up to
12m @ 2g/t gold from surface in drilling, while sampling
by Heron returned up to 12g/t gold from rock chip
samples. 

• The Warburton Project comprises some 3,000 km
within the western Musgrave Province and has
demonstrated potential for Iron Oxide Copper Gold
(IOCG) mineralization (eg. Olympic Dam and Prominent
Hill) from previous exploration by WMC Limited and
BHP Billiton. 

• The Boddington South Project, located 200 kilometres
southeast of Perth, consists of two exploration licenses
covering the southern extension of prominent north
north-east trending faults passing through the 25
million ounce Boddington gold camp. 

Rubicon appears to have strong gold focus, what
are your thoughts on the outlook for the gold price?
Clearly all of our preferred commodities for exploration are
experiencing boom times, along with gold.  While analysts
are mixed on whether we are in a “super-cycle boom”
lead by China, I liken the current Asian boom to the
Industrial Revolution in Europe and see a step increase in
long term global commodities prices across the board as
a consequence.

As far as gold is concerned, the very affluence from this
boom that countries such as China and India are gaining
will continue to keep gold demand strong in those high-
consuming countries.  Of course, the gold price is
subjected to many other considerations other than supply
and demand and in current troubled times, it should
remain as a valued hedge to these concerns.  So I think
gold is actual ly in the best posit ion of the core
commodities to maintain a high price.

A key element of any new listing is management,
some well known names in the resources sector
have also been appointed to the Rubicon board.
What are the key strengths of the board and
management?
You are right in that people are key and this has never
been truer than at present times in the mining industry.  I
like to think that we have a board and management team
with a strong portfolio of corporate, mining, exploration,
project development and commissioning experience.  

Former President of Barrick Gold Corporation’s Australia
Africa Business Unit John Shipp has been appointed as
Chairman of Rubicon. We have also appointed Sam
Middlemas as Chief Financial Officer and Company
Secretary and Heron Managing Director Ian Buchhorn will
remain as a non executive director.  I  have been
appointed as Managing Director.

I think a key strength of the board and management team
will be its ability to manage projects right through from
exploration to commissioning and operation. Both John
and myself have had significant experience in all facets of
major Australian and international mines. Sam has 15
years corporate advisory, company secretarial and capital
raising experience with a number of l isted publ ic
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companies operating in the resources sector and
provides invaluable advice in those areas. 

Ian’s record with the success of Heron and previous roles
speaks for i tsel f .   Ian and myself provide broad
experience on the exploration front.

Most of the exploration assets are still at a greenfields
stage and we will be focussed on using all of our
experience to bring one or more of those assets towards
operating status.  However, given our management
capabilities, if a more advanced opportunity comes up
with cashflow potential we are in a very fortunate position
to assess and decide on its merits. 

John Shipp comes highly credentialed can you tell
us more about his background and his role at
Rubicon?
We are very fortunate to have procured John’s services
as Chairman. If there is one single thing that raises
peoples’ interest when we talk about Rubicon is the
involvement of John as Chairman.  John is a mining

engineer with 40 years of international experience and
comes to Rubicon hugely credentialed.  Before his last
role with Barrick he was General Manager of both the
KCGM Superpit in Kalgoorlie and the Boddington joint
venture, Australia’s largest and second largest gold
mines.

In recent years John has moved towards more strategic
direction and business development roles at very senior
level. He was recently involved in Barrick’s corporate
acquisition of Placer Dome to form what is now the
largest gold mining company in the world. 

John will be a significant asset to Rubicon.  Apart from
the normal duties of Chairman, John is playing a leading
role in strategic direction of the Company and will form an
invaluable part of the due diligence and decision-making
process of any future opportunity.  Of course, our ultimate
goal is to fully utilise John’s skills in the development and
operation of one or more new mines.

You have recently joined Rubicon from Aditya Birla
where you were involved in the commissioning of
the Nifty underground copper mine. Can you give
investors a brief summary of your background?
I am a geologist by profession and have now had far too
many years (about 25) of experience in the industry. 
I consider myself very fortunate to have had a varied and
interesting career across the full range of exploration,
mining, business development and corporate roles in
Australia and internationally (principally in the Asia–Pacific
region). 

I commenced work with WMC and received the excellent
technical training that that company provided back then,
ultimately taking on various site–based chief geologist
roles and senior regional exploration roles.  I followed this

Rubicon Resources Ltd
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with significant corporate, business development and
exploration experience in a number of listed exploration
companies, including the previous role of Managing
Director of then Bullion Minerals Limited.  

A desire for a stint back at the mining end of the business
saw me join Aditya Birla Minerals Limited as General
Manager – Geology and Business Development.  This
role included key involvement in the recent $300m capital
raising and ASX listing of Birla and the completion of a
feasibi l i ty study and commissioned of the Nif ty
underground copper mine.

How has Rubicon managed to recruit such a strong
team, given the current constraints on skills in the
Australian resources sector?
Most of our appointments have been on the strength of
personal relationships and reputations and the quality of
the assets that Heron has put together, which has really
served Rubicon well in getting together a strong team. 

The mining industry has a strong culture of relationships
and senior people who have a broad choice in this
industry at present will seek out those individuals that are
successful, respected and well-liked.  John knew a
number of the Heron directors from his time in Kalgoorlie
and Rubicon was his first corporate appointment after
leaving Barrick.

In my case, the quality of the opportunity, the project
assets, the Heron team behind those assets and their
previous success were the driving factors.

Of course, the effect of attracting individuals like John to
the board, in turn attracts other significant skills sets.  

What will your role be at Rubicon and where do you
see the company heading?
As Managing Director of Rubicon, my role will clearly be a
broad and varied one.  My first role is to successfully
manage the completion of the IPO in conjunction with
setting up the Company to hit the ground running.  This
will primarily mean putting together a team of people to
drive the Company forward.  It is important to me to put
together a team with the right complimentary skills and
then to create the environment to let this team succeed.  

Once listed, we will focus on quality technical review and
exploration of our existing projects and prioritise and
implement exploration programs accordingly.  It is
important that our exploration team continuously ranks
and prioritises our targets with the goal of economic
discovery being the dr iver.  This may comprise
rationalisation and consolidation of our project areas. 

Once this process is in steady state and in the hands of a
strong competent team, I believe my role will gravitate
more towards business development and the review and
presentation of new resource opportunities to the Board
to grow the business.  

Of course, the exciting thing about our industry is that one
drill hole can change all of that. 

Do you anticipate making any further appointments
at Rubicon?
The other key appointment for the Company at present is
that of Exploration Manager and I am pleased to say that
we have secured an excellent individual for that role, who
will really complement the skill set we already have in the
company. Unfortunately, due to his current employment
situation we cannot discuss who it is, but hope to be able
to soon.
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